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Abstract :
Purpose : The purpose of this study is to clarify and visualize which acts nurses practicing team medicine
value when cooperating with workers from other fields.
Method : The subjects were 247 nurses practicing team medical care. A free description survey, stating,
“Things I value when cooperating with others having different occupations”. Analysis using text mining
determined 1）word frequency and 2）word networking.
Results : Word frequency analysis determined“ team member,”“ team,”“ different occupation,”
“communication”and“oneself”as the top 5 most frequently used words. Word networking analysis showed
a network divided into 4 clusters,“valuing human relationships and communication within a team,”
“respecting expertise and the sense of values in different occupations,”“corresponding and approaching team
members”and“holding one’s basic attitude within a team”.
Discussion : Nurses practicing team medical care value human relationships and communication within the
team. Also valued is involvement with team members with respect to expertise and various fields’ sense of
values allowing the team to function well and meet their goals. This means showing assertive reactions as
they value members’ opinions while stating their own. Nurses who practice team medicine encourage others
and become a key member of a team consisting of people from various fields.
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4．分析方法











ごとに抽出し Excel ファイルに入力し，Excel フ
ァイルから Comma Separated Values（以下 CSV）
形式によるファイル形式を作成した。
































表 1 対象者の背景 N＝247
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